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3UHPLXP FKDQJHV to the PPO & HDHP Medical plans effective 7/1/2023. (See Premium Rates below).
The District offers 2 medical insurance plans for 2023/2024: Traditional (Choice) and High Deductible Health Plan Choice (Choice)

The District does 127 offer “287 2) 1 (7 = 25 .” benefits. This means you O867 utilize an “,1 1 (7 = 25." provider, facility or
RX to ensure proper payment.

" HGXFILEOHV remain the same for the 7UDGLILRQD0 332 30DQ $1,2500 individual $3,500 Family - (calendar year)
7UDGLILRQDO 332 30DQ 2XW RI 3RFNHI OD[LPXP $4,000 individual $8,000 Family - (calendar year)

"HGXFILEHV increase for the +LJK "HGXFILE(H +HDOIK 30DQ to: $3,000 individual $6,000 Family - (calendar year)
+LJK "HGXFILEH +HDUWK 30DQ 2XIl Rl 3RFNHI OD[LPXP $4,500 individual $9,000 Family - (calendar year)

Health Savings Account HSA limits are $3,850 Individual Coverage and $7,750 for Family Coverage (over age 55) can contribute
additional $1,000.00

The District will contribute to your HAS account two (2) times your contribution, up to a maximum of $1,200.

United Healthcare offers an Employee Assistance Program. To speak with a medical professional, contact Customer Service at the
number listed on the back of your insurance card. This benefit is not to be confused with the EAP Program that the district is
providing for $// employees and is in addition to these benefits

DVUSD continues to participate in the Value Pharmacy Network. The network includes: Walgreens, Kroger/Frys, Walmart, Sams
Club and Optum RX

Preventative Care under the Affordable Care Act (ACA) is covered at 100% within the UHC Network for both plans

 PSRUDOW ,QIRVPDILRQ UHIDUGLOJ WKH " HOWDI 30DQV - )<

The District offers two (2) dental plans. Delta Dental PPO and Cigna Dental DHMO

The District will continue to pay the premium for employees on both plans and will continue to pay the dependent(s) premium for
Cigna Dental DHMO

P SRUIDOW ,QIRUPDILRQ UHIDUGLQJ IKH 9RIXQWDU\ %HQHILIV - )<

There are no premium or coverage changes to any of the voluntary benefits. Eligible employees will still be able to elect or waive:
Voluntary Vision, Life, Short Term Disability, Accidental Death & Dismemberment, Health Savings Account, Flexible Medical &
Dependent Spending Accounts, Allstate Identity Protection and WellStyles
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https://tyler-deervalleyusd97az.okta.com/
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